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Our Context & Aspirations
The CRGecretariatreated a targesetting tool for


http://www.gov.mb.ca/govjobs/pdf/manitoba_government_diversity_and_inclusion_strategy_public.pdf
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identifies as a member of a racialized grodpsecond female Tier 1 chair retired in the summer of
2016, and this Tier 1 chair has been sptibitwo Tier 2 chairs that will be nominated in April 2018.
Based on this, UWinnipeg haseanporarygap of one woman in its CRC complemasineasured
againstthe target setting tool. Oneadditionalchair will turnover betweeiin 2018.
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Equity, Diversity and Inclusion Objectives and Measurement Stragegi

Thefollowingobjectives and measures ensure an equitable, diverse, and inclusive CRC recruitment,


https://www.guardingmindsatwork.ca/info/index
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