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Response: No. The nature of interaction between graduate students and faculty members differs from 

that of undergraduate students, however a faculty supervisor has significant decision making authority 

in relation to graduate students and as such an intimate personal relationship represents a conflict. 

5. Is it a conflict of interest for a faculty member to engage in an intimate personal relationship 

with a student of the University who is not in their class or under their direct supervision? 

Response: This will depend on the particular circumstances. By virtue of the nature of their role in the 

University, faculty members will almost always be in a conflict of interest or perceived to be in a conflict 

of interest if they engage in an intimate personal relationship with a student of the University even if the 

student is not in their class or under their direct supervision.  Faculty members should immediately report 

the circumstances and the nature of their interest or involvement to their immediate Supervisor so that a 

determination may be made as to whether a conflict of interest exists and appropriate measures may be 

implemented, if necessary. 

6. Is it a conflict of interest for a University employee to accept financial, travel or other gifts or 

discounts such as Box seats for Sports games (i.e. Jets/Bombers/Goldeyes), tickets to UofW 

fundraising events (i.e. Duff Roblin Dinner, etc…), golf games,  or other items/gifts from vendors 

or potential suppliers who stand to benefit from the employee’s decisions?  

Response: The appropriateness of these likely relates to the value of the item and the authority of the 

person receiving them. Accepting financial, travel or other costly gifts from vendors who stand to benefit 

from an employee’s decisions can be considered a conflict of interest – either real or perceived. The 

University is a Public Sector entity and is held to a high standard on the stewardship of its resources.  

Staff and Faculty must ensure that the objectivity of their decisions is not compromised, in fact or in 

appearance, by the acceptance of gifts, gratuities or hospitalities of any kind.  Generally speaking, 

University Faculty and staff should not accept gifts, discounts or personal service in excess of $100 from 

suppliers to the University. 

When there is an active RFP or tender, it would be considered a conflict to accept any gift from a vendor 

or potential supplier who could be responding to the RFP. 

7. Is it a conflict of interest for a University employee to accept an invitation to sit at a table that a 

supplier has purchased for a University fundraising dinner? 

Response: Tickets for fundraising dinners usually result in a tax receipt to the purchaser and are intended 

to support the University.  Generally it would not be considered a conflict to accept an invitation to sit at 

a table for a University fundraising dinner. 

8. Is it a conflict of interest for University employees to consider a supplier’s donation to the 

University when awarding contracts?  

Response: Yes.  The University’s Purchasing Policy and related procedures lay out expectations for due 

diligence in making purchases; the procedures explicitly prevent donations from suppliers from being 

considered as a basis for awarding purchases or contracts. 
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9. Is it a conflict of interest if a Related Person is selling a product or service and the employee 

connects that person with the Purchasing Department of the University? 

Response: It depends; connecting a potential supplier to the Purchasing Department does not represent 

a conflict, however if the employee is in a position to make and/or influence the decision being made, 

this would normally be considered a conflict of interest.  

10. Is it a conflict of interest if an individual or a group of employees have an interest in a property 

and/or investment that the University is considering investing in? 

Response: Yes, if the employee or group of employees are in a position to make and/or influence the 

decision being made. 

11. Is it a conflict of interest when an employee is in a position to make a decision that affects their 

own business, commercial or financial interests? 

Response: Yes, this is a clear conflict of interest. Employees have an obligation to make decisions in the 

best interests of the University and should not participate in decisions where their own personal interests 

conflict or could appear to conflict with those of the University. 

12. Is it a conflict of interest when an employee uses


