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UWFA RAS/UWFA Collegiate Employees 

Collegiate Tuition Scholarship Application Form 

Eligible employees and their eligible dependents may apply for a tuition scholarship. The applicant and the 
employee must meet the eligibility requirements on the first day of classes for the term in which the applicant 
is applying.   

Each year, reimbursements will be processed in June for Fall/Winter courses and October for Spring/Summer 
courses. Scholarship values will be posted directly to the student account and refund cheques will be issued 
and mailed to the student.  

*Annual submission deadlines are: June 1st for the previous Fall/Winter courses; October 1st for the previous
Spring/Summer courses. 

Benefit Eligibility  

An eligible employee shall be defined as someone who is: 

¶ A full-time or part-time (at least 50% of the normal workload) member with a probationary, tenured,
continuing or term appointment of more than two (2) consecutive years.

An eligible dependent shall be a natural child, legally adopted child, stepchild, or a child of a common-law 
spouse provided such a child is living with you, and is:  

¶ Unmarried and under the age of 21 and dependent on employee for support; or

¶ Unmarried and under the age of 25 and a full-time student of The University of Winnipeg Collegiate.

¶ The age restrictions do not apply to a physically or mentally incapacitated child.

Academic Eligibility 

¶ Have achieved a grade of 2.00 (C) or better

¶ Completed credit courses at The University of Winnipeg Collegiate towards a first high school
diploma.

Submit your completed application form to Human Resources. 

Human Resources will confirm benefit eligibility, and will then forward the application to Awards and Financial Aid for 
confirmation of academic eligibility and processing. 

Please review the Awards and Financial Aid website for additional information on 
application deadlines and reimbursement values.
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